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A whole-school commitment to social, emotional and behavioural development is fundamental to school improvement. The SEBD policy is linked to other policies in school:, SEN and Inclusion, Pastoral Care, Positive Behaviour, Equal Opportunities, Health and Safety, Anti-Bullying, Child Protection and Teaching and Learning. 

This Policy will contribute to the climate for learning in all aspects of school life and will link to our Rights Respecting School approaches. In particular it will reflect the following Articles:
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You have the right to give your opinion and for adults to listen and take it seriously.
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You have the right to find out things and share what you think with others, by talking, drawing, writing or in any other way unless it harms or offends other people.
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You have the right to a good quality education. You should be encouraged to go to school to the highest level you can.

29
Your education should help you use and develop your talents and abilities. It should also help you learn to live peacefully, protect the environment and respect other people.
Rationale
Children’s social, emotional and behavioural development is crucial to promoting emotional health and well being, raising standards and enabling individuals to develop and achieve their full potential. The key to this is a whole school approach based on shared values and reflected in all other initiatives and developments within the school. 

Social, emotional and behavioural development has the following inter-related benefits for schools:

· Improvements in behaviour

· Increased inclusion

· Improved learning

· Greater social cohesion

· Improvements in mental health

· Greater educational and work success

Aim

Our aim is to ensure that there is a cohesive and effective response to developing social, emotional and behavioural skills across the whole school.

Core Principles for Developing Good Practice in SEBD are linked closely to our Core Values for St. John’s included as part of our School Aims
· We listen to each other with sensitivity

· We celebrate difference

· We can accept and enjoy praise

· We can deal with advice on how to make things better

And in addition for SEBD we include the following principles:

· Everyone in the school community feels valued, safe and secure

· There is a strong sense of whole-school identity, with shared values and a common sense of purpose

· Communication is clear about expectations, rules, roles, goals and means, supported by vigorous and consistent action by the school’s leadership

· Policies are consistent and complimentary

· There is an ethos of collaboration

· Learning is a positive experience for all pupils, and a key goal is developing pupils’ motivation and interest in and capacity for learning.
· We work always for a positive climate for learning.

· All teachers are teachers of SEBD and provide pupils with frequent opportunities to develop their social and emotional skills in a range of contexts

· All adults model appropriate behaviours that promote SEBD skill development, share good practice and disseminate aspects of training.
Policy into Practice

The SEBD Co-ordinator is carried out by the SENCO (Mrs. Kearney) and 
all staff are responsible and accountable for the social, emotional and behavioural development of pupils in the school.

Whole-School Support

Social emotional and behavioural development is promoted through:

· Policy development
· Staff training

· Use of resources like the DE SEN Resource File

· PRSD

Small Group Support

Social emotional and behavioural development is promoted through:

· Key Stage meetings
· Teacher collaboration
Individual Support

Social emotional and behavioural development is promoted through:

· Use of external agencies
· IEPs

Skills Transference

We will ensure that children are provided with the appropriate opportunities to practise the social skills they have learned in a variety of different contexts. This will be achieved through:

· Consistent approaches as pupils move from class to class.
· Consistent approaches within and outside the classroom (dinner hall, playground etc)

· All pupils having opportunities to participate in a range of extra-curricular activities.

· All pupils being given roles of responsibility in the classroom.

Success Criteria

We know that we are achieving our aim when:

· Standards for achievement are maintained and steadily and consistently improve

· Learners’ and teachers’ motivation are very high

· Learners’ and teachers’ attendance at school is very good

· Behaviour and relationships in school are very positive

· Exclusions are rare

This policy has been developed by representatives of all stakeholders and has been shared with the school community.

All policies within the school support social, emotional and behavioural development and this is reflected in school development planning.
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